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Background 
Domestic Abuse (DA) was 
identified as the theme for the 
Quarter 3 LSCB multi- agency 
audit as a result of data which 
indicated that Sefton has higher 
than national average rate of 
children in contact with social 
care for Domestic Abuse.  

3 
4 

6 

7 

2 

5 

Learning 
from Audit 
Domestic 

Abuse 

Why it matters 
 

Domestic Abuse was found to  
be the most prominent risk factor in 

national analysis of Serious Case 
Reviews (SCRs). “It is now abundantly 

clear from research that living with 
domestic abuse is always harmful to 

children, and it is rightly seen as a form 
of child maltreatment in its own right”  

(Humphreys and Bradbury-Jones, 2015). 

Findings…. 
Front line workers in all settings  
should always seize the opportunity to ask  
 about domestic abuse and not wait for a  
    victim or suspected victim to disclose,  
       particularly when other risk factors are  
         known i.e. mental health, substance misuse, 
            neglect.  Risk is better understood and acted 
              upon when a cumulative risk of harm  
                 approach is taken to assessing domestic  
                   abuse and it is not incident based.  
                      The child’s daily lived experience  
                         should be understood and  
                            inform the plan and its 
                             progress. 

Findings 
Mothers are  
too often put  

upon as the main 
agent for change & 

relied upon as a single 
protective factor. This can 
lead to drift and delay in  

progress of plans as mothers,  
who are in most cases the victims, 

subject to coercive control, struggle 
with change. This delays outcomes for 

children as interventions are not adequately 
focused on management of the perpetrator. 
Learning from SCRs tells us there is a need to 

recognise the “extreme difficulty for any 
women living in a situation of domestic abuse 

to effect any change”.  Change in these 
circumstances should be considered the 

exception not the norm. 

Findings…. 
It was evident that in most instances  

there is an assumption across the partnership 
that risk reduces when the father has left the 
home.  Research informs us that this is often 
the most high risk period.  Some children 
would benefit from alternative response to 
Domestic Abuse that is more inclusive of  
the perpetrator, particularly when there 
is a history of disguised compliance.   
Learning from SCR tells us that  
sometimes mothers think they are  
protecting their young by lying  
to services and may seem to act 
in ways which may appear  
inconsistent and potentially  
harmful, but could be  
understood very differently 
when appraised in the  
light of coercive control. 

What to do 
This learning should be shared with 
all practitioners working with families 
affected by domestic abuse and/or 
where domestic abuse is suspected 
for consideration.  It should be used 
in team meetings and can be 
referenced in case discussions as part 
of supervision.  

Further Information and 
research on Domestic Abuse  

 

Child Abuse Review Special 
Issue Domestic Abuse and 

Safeguarding Children Vol 24 
wileyonlinelibrary.com 

 

Triennial Analysis of Serious 
Case Reviews (Brandon et al, 

2016) 
 

https://www.rip.org.uk 
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1. Background 
Seven minute briefings are based on a technique borrowed from the FBI. It is based on research, which suggests that seven minutes is 
an ideal time span to concentrate and learn. 
 
Learning for seven minutes is manageable in most services, and learning is more memorable as it is simple and not clouded by other 
issues and pressures. 

 
2. Why it matters 
The LSCB is aware of increasing pressure on services, which make it difficult to release staff to attend training, as well as the need to 
keep learning and developing to maintain a skilled workforce, and that these short, team based learning events might be a helpful way 
to support. 

 
3. Information 
The context of the briefings will be a mixture of new information (such as learning from Serious Case Reviews) or a reminder/repeat of 
basic information with challenge to think about the application to practice in the team.  
 
Their brief duration should also mean that they hold people’s attention, as well as giving managers something to share with their staff. 

 
4.  
It is planned to send out one briefing per month, to any manager who wants to use it.  The structure of every briefing will be the same, 
so it becomes easier to find the information once the managers are familiar with the format.  Clearly the briefings will not have all the 
answers, but it is hoped that they will act as a catalyst to help teams and their managers reflect on their practice and systems. 

 
5.   
The briefings will be an invitation to think and will end with discussions points, which teams can use if there is time, but can also be 
omitted.  The briefing will stand alone, even without discussion, although if time is allowed for the discussion this is likely to enhance 
the learning of the team. 

 
6. Delivery  
Briefings should be delivered face to face, so as to ensure they are not misunderstood, and there can be discussion of the subject to 
ensure they do not become lost in paperwork or e-mails.  
 
If you or your team have suggestions for future briefings you would find helpful, please send your suggestions to the Sefton LSCB 
Learning & Development Officer Beverley.hall@sefton.gov.uk  

 
7. What to do  
The expectation is that team leaders will present briefings to their staff once a month. It will be important to make the topic relevant to 
your service.  The briefings should not be mixed in with ordinary day to day issues as this will diminish their impact. 

 
 

Questions to consider 
How do you organise these briefings in your service? 
How do you ensure they are given both time and gravitas? 
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