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PLEASE NOTE 
The information you provide on this form will be treated as strictly confidential by Sefton CVS.  
Please complete the form where marked and insert it into an envelope marked “Conviction 
Declaration – For the attention of the Human Resources Department only” and return it with 
your application.  The envelope will only be opened and this form considered if the other 
information you provide indicates that you are a suitable candidate for the post.   

 
Unspent Criminal Convictions  
 
The Rehabilitation of Offenders Act 1974 (as amended) helps rehabilitated ex-offenders back 
into work by allowing them not to declare criminal convictions after the rehabilitation period 
set by the Court has elapsed and the convictions become 'spent'. During the rehabilitation 
period, convictions are referred to as 'unspent' convictions and should be disclosed to 
employers if asked for. 
 
Sefton CVS shall not discriminate against applicants on the basis of a criminal conviction or 
other information declared. 
 
You are required to declare all current 'unspent' criminal convictions or cautions (including 
reprimands and final warnings). You are not required to disclose convictions or cautions 
which have become 'spent'. Answering 'yes' to the question below will not necessarily bar you 
from appointment. This will depend on the relevance of the information you provide in respect 
of the nature of the position for which you are applying and the particular circumstances. 
 

Are you currently bound over or do you have any current ‘unspent’ convictions or cautions 
(including reprimands or warnings) that have been issued by a Court or Court-Martial in the 
United Kingdom or in any other country? 
 

☐  Yes   ☐  No 

 
 
 
 
 
 
 


