
 
 

 
 
 

 

 

 

 

. 

 CSE 
Information 
Sexual exploitation  
of C&YP under 18 often involves  
exploitative situations, contexts, and relationships 
where they receive 'something (e.g. affection, 
attention, food, gifts, accommodation, drugs, 
alcohol, cigarettes, money) as a result of sexual 
act or activities. Many YP don't think of 
themselves as victims because they are led to 
  believe they are in control or making 
      their own choices whereas in reality 
      their behaviour is not voluntary or 
           consenting 

Factors 
Certain factors make 

 children more vulnerable  
to sexual exploitation. In  

general, they are the factors 
within the family, young person 
or social situation which renders 

young people vulnerable. 
Warning signs might be: 

Social: Going missing form home 
or care or school. Estranged from 
their family. Being collected from 

home/school in unknown cars. 
Secretive mobile phone use. 

Being friends with significantly 
older people. Becoming involved 

in crime e.g. stealing 

Factors contd. 
Physical: Physical injuries/ unexplained bruising. Drug 

and alcohol misuse.  Sexually transmitted 
infections/pregnancy/ termination.  Change of physical 
appearance.  Poor mental health/self-harm/thoughts  
of suicide. Unexplained gifts or money.  What all CSE 
offences have in common is grooming. Grooming is 
preparing the child/location/situation in order to  

exploit and take advantage of the child/young person.  
Grooming aims to manipulate others into 
believing that it is their fault/choice. This  

can happen over a long time or very  
quickly.  Even adults and professionals 

can be groomed in order to  
facilitate abuse  

Why it  
Matters 

 

Sexual exploitation  
is child abuse.as  
well as a crime. Children and 
young people (C&YP) who 
become involved face huge 
risks to their physical, 
emotional and psychological 
health and long term 
wellbeing 

What to do 

 Remember to… 

 Recognise (know and  

 heed warning signs 

 Record (write down what was 
said and done, by whom) 

 Refer: A MASH profession 
referral form must be completed 
and sent to Sefton MASH. 

 CSE1 & 2 forms must also be 
completed with as much detail 
as possible and emailed to 
CSE@sefton.gcsx.gov.uk  

Questions to Consider 
 

 What sort of issues might 
make some young people 
more vulnerable to CSE? 

 How might you come across 
children, young people or 
their families where Child 
Sexual Exploitation is an issue? 

 How might you observe any of 
the warning signs? 

 How might you/they be 
groomed? 

 

Background 

Sexual Exploitation is a type of 
abuse which can happen to 
children irrespective of social 
background, gender, ethnic and 
other backgrounds. 

This is an issue of abuse and 
should not be mistaken for a 
lifestyle choice 
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1. Background 
Seven minute briefings are based on a technique borrowed from the FBI. It is based on research, which suggests that seven minutes is 
an ideal time span to concentrate and learn. 
 
Learning for seven minutes is manageable in most services, and learning is more memorable as it is simple and not clouded by other 
issues and pressures. 

 

2. Why it matters 
The LSCB is aware of increasing pressure on services, which make it difficult to release staff to attend training, as well as the need to 
keep learning and developing to maintain a skilled workforce, and that these short, team based learning events might be a helpful way 
to support. 

 

3. Information 
The context of the briefings will be a mixture of new information (such as learning from Serious Case Reviews) or a reminder/repeat of 

basic information with challenge to think about the application to practice in the team.  

 

Their brief duration should also mean that they hold people’s attention, as well as giving managers something to share with their staff. 

 

4. Information Contd. 

It is planned to send out one briefing per month, to any manager who wants to use it.  The structure of every briefing will be the same, 

so it becomes easier to find the information once the managers are familiar with the format.  Clearly the briefings will not have all the 

answers, but it is hoped that they will act as a catalyst to help teams and their managers reflect on their practice and systems. 

 

5. Information Contd.  

The briefings will be an invitation to think and will end with discussions points, which teams can use if there is time, but can also be 

omitted.  The briefing will stand alone, even without discussion, although if time is allowed for the discussion this is likely to enhance 

the learning of the team. 

 

6. Delivery  

Briefings should be delivered face to face, so as to ensure they are not misunderstood, and there can be discussion of the subject to 

ensure they do not become lost in paperwork or e-mails.  

 

If you or your team have suggestions for future briefings you would find helpful, please send your suggestions to the Sefton LSCB 

Learning & Development Officer Beverley.hall@sefton.gov.uk  

 

7. What to do  

The expectation is that team leaders will present briefings to their staff once a month. It will be important to make the topic relevant to 

your service.  The briefings should not be mixed in with ordinary day to day issues as this will diminish their impact. 

 

 

Questions to consider 
How do you organise these briefings in your service? 

How do you ensure they are given both time and gravitas? 
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